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statutory regulations of the provinces of Canada. 


Certain Provisions apply in sone Provinces only, 


to women workers and in Other Ps to ail 


Information concerning both ig aes 
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and the “conditions 
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PROVINCIAL LAWS CONCERNING THE EMPLOYMENT OF WOMEN 


1. Laws Governing Hours of Work and Related Conditions 
Maximum Hours 


ALBERTA 
No female may be employed (except as domestic 
servant or farm worker) for more than 8 hours in a day or 48 
in a week, but longer hours may be worked on one or more days 
to make ie 2 a shorter day. 


“Exceptions in case ofr accident or urgent work 
to be done to machinery or plant or in case of force 


ma jeure @ 


Permanent and temporary exemptions may be permitted 
by Board of Industrial Relations. Seasonel exemptions = 
heve been made for some industries, priya 8 
Women in financial institutions and receiving 
special training whose salary schedules have been approved 
by Board ere limited to 44 hours in a week but in one month of 
ths year may be employed ‘(196 hours iy daily hours do 


not exceed 9, 


BRITISH COLUMBIA : 


No female may be employed in an industria d | 


undertaking for more than 8 hours in a day or 48 in a week but 


Ke 2 


longer hours may be worked on one or more days to nake up for 


& shorter day, but in such case the daily limit “must not 


exceed 9 hours nor the weekly limit 48 hours. 


Digitized by the Internet Archive 
in 2022 with funding from 
University of Toronto 


https://archive.org/details/31/6111/651786 


Meximum Hours (Cont'd 
Exceptions in case of accident or urgent work to be Paes 
done to machinery or plant or in case of force majeure. ae i 


Permanent end temporary exemptions may be permitted 
by Board of Industrial Relations. When hours are (EMRE TS 
permitted to exceed 8 and 48, they may not be more than 9 ene EE 
54 and are not to be extended on more than 36 days in a ce 
year. Seasonal exemptions are mede for some industries, 


"Industrial undertakings" include mines end quarries; cee! | 
factories; leundries; shipyards; logging; construction; eee | 
shops; bekeries; catering in hotels, restaurants, dence- 
halls, lunchrooms ocr any place where food is served; 


Slevator operation; EMEA CR A by road; hotels (clerical 
work). 


No person may be employed in a laundry or dry 


cleaning or dressmaking establishment for more than 8 hours 


~ 


in a day and 48 in a week, 


MANITOBA 


lishment from the Act, 


No woman may be employed in a factory, laundry or — 


place of amusement, except with permit, for more than 9 hours in 


a day or 48 in a week between Sunday midnight and Saturday 


smidnignt. 
When @xemption is permitted, hours are limited to 


5 additional hours in a day, 6 additional hours in a 
week and 120 extra hours in a year. 


No woman may be employed in a shop, office, hote, 


restaurant or in any other place of enploynent (except a me 


private home, religious or phates pire institution or ‘nurses! 
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Meximum Hours (Cont'd) Ceo fee: 


training school or by a municipal body) for more than 48 hours 


in a week except with permit. oe Soe 


When permitted, 3 additional hours in a day may be 
worked but not more than 6 additional hours in a week 
or 120 hours in & yeare fee 


NEW BRUNSWICK 
The Lieutenant-Governor in Council may exempt any 
fectory from the Factories Act, Fruit, vegetable and fish 


t 


canneries are outside the scopes of the Acte 


No woman or girl may be employed in a Se for 


more than 9 hours in «e day or 54 ie a week fron sunday midnight 


to Sanund ay midnight eee with aeons 


NOVA SCOTIA 


The Lieutenant-Governor in Council mey exempt any 


factory from the Factory Act, 


ONTARIO 


Rice 


“y 


Under the Hours of Work «and Vecations with Fey act, 


were 


1944, which prevails over poy. +0612 1et ove provision sor 3 Longex 


hours, no person may be employed, except in a “supervisory | or 
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Maximum Hours (Cont'd 


confidential capacity, more than 8 hours in a day and 48 in 
a week in any undertaking, occupation, trade or business, but | 
longer hours may be worked on one or more days in order to 


permit shorter hours on one day or to permit a Seday week, 
War industries may be allowed special conditions 
by Industry and Labour Board. Exemption is permitted 
in case of accident, or work urgently required to 
muckinery or plant or in case of force majeure. 


Longer hours may be agreed upon by representatives 
of employees and approved by Board where, in its opinion, 
it is not feasible to apply 8-hour and 48-hour limits, 


Board may permit longer hours because of nature of 
work or perishable nature of raw material. 


Overtime, except in case of war industries or of 
accident, urgent ropairs or force mejeure, is limited 
to 120 hours in 1945 for any one establishment, irrespective 
of the number of persons employed overtime on any one day. 


_---" Bpecial wartime regulations have been mede for hotels, 
restaurants and shops. They are to remain in effect as 
long as the labour shortsge warrants. Restaurant workers 
given meals on premises must be on premises 9 hours, of 
which two one-hkalf-hour periods are for meals. Special 


taurant, irrespective of number employed overtime on any ~ 
one dey, is permitted from January 1, 1945, to May 1, 1945, 


and thereafter in the same proportion: as long as ‘the labour 


shortage continues. ; 


However, no female may be employed for more than 10 
hours in any dsy or 60 hours in a week. Hotel workers 
may be employed longer hours than 8 and 48 if this i: 
agreed upon, overtime being worked as required, In shops, 
Overtime on one or more days is permitted, provided 48 _ 
is the maximum for the week and 120 hours the maxinum : 


for the establishment, 


overtime of not more than 25 hours in a month for any eee 
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Maximum Hours (cont'd} 

qudereiNe: Wactory, shop and drrice noticing Acct 
over aiich the shorter hours provided by the Hours of Work 
and Vacations with Pay Act prevail, no female may be employed 


in a factory, shop, bakeshop or restaurant for more than 10 


\ 


hours in a day or 60 in a week but, in a factory, the OEE . 


tor, in case of accident to motive power or machinery or 


va 
b 


because of custom or exigencies of trade, may permit employe 
ment for not more than 12% hours in a day and 72% in a oe 


on not more than 36 days in any 12 months, 


a 


Women may be employed in a factory, if the in- 


AAS pernits, on two shifts ar not more than 8 hours each, 


¢ 
* 


the soy shifts falling between 6 Eom ene TL DeNe 


QUEBEC 


Sate Lieutenant~ “Governor in coune4i may “exempt any 


establishment from the ne ee and Commercial _Establich~ 


ments Acte. 


night and. Saturday res 


Exemption from these limits may be permitted by the © 
inspector, to meke up lost time or to meet the exigencies 
of the industry or trade, up to 12 hours in a day or 65 
in a week for a poriod of not more than ete WOGES ¢- 
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Maximum Hours Conttd 


Women may, however, be employed in a factory on day~ 
work on a two-shift system, if the inspector so permits, the 
shifts not ts exceed eight hours each and the two shifts fall- 


ing between 6 a.m. and 1l peme 


No female may be employed for more than 60 hours. 


in a week in a shop in a town of over 10,000 population, 
Exceptions are made for the fortnight preceding 
New Yearts Day and under the Ce ance noted above 
for factories. 


No person may be employed in a beauty parlour on 


the Island of Montreal for more than 55 hours in a week, 
No person may be employed in a hotel or reataurant 


PRS 


for more than 12 hours in any 24 consecutive hourse 


SASKATCEEWAN 


} 


factory from the Pectories Acte 
Ne female may be var oren in a factory for more — 


Saks Soe kee 


than 48 hours in & 2 eyes between Sondes midnight and Saturday 
midnight. 


Exceptions are made in case of accident to motive — 
‘power or to machinery or where customs or exigencies of 
trade require it, when inspector may permit up ts 124 
hours {n,;one day or 724 in one week on not more Se 

56 days in & years 
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Night Work 


ALBERTA | eo : CR Gy eae El 


Regulations, April 26, 1941, which prohibited ee 


employment between 12 midnight and 6 a.m. of women, other ee 
than hospital workers and telephone opérators, were rescinded 


for the quration of the war on September 9, 1941, 


BRITISH COLUMBIA 


od 


No woman or girl may be employed in a factory 
| : 


between 8 pem, and 7 ae. oh AAS ve 


MANITOBA 


J \~ 
t 


No woman may be employed in a factory between 


10 Dele and 7 a »Me No person under 18 may be enployed 


oe 


habitually between 9 pem and 6 asm. In a hotel or restaurant, 


_ 


no work=period for women may end between 1 aem. and 6 Mee 


NOVA SCOTIA” 


6 aom. except ‘during bags ~- Qe tober inclusive. In these mouth 


vegetable canneries on not nore then 20° days, 


ONTARIO | oR ee 


No female may be a eat in a factory between 6. 30 


337 ¥ rae : 


Peme. and 7 GeMe Except when overtine is permitted when ‘the 
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Night Work (Cont'd) 


prohibited hours are between 9 peme and 6 aeme. 
When two day-shifts of not more than eizht hours each 
are worked, no woman may be employed between 1l pem. and 6 
AeMe 
In 1939, a committee appointed by the Minister laid 
down conditions under which women could be employed at 


night on essential war work: 


No night-shift may exceed 10 hours and there 
may be not more than 6 shifts in a week, 


No night-shift may finish before 6 a.m and 
where, for any reason, a shift finishes earlier, 
safe ‘transport home has to be provided at em= 
ployer’s expensé. 


One half-hour lunch period may be given in 
each shift if two 15-minute rest-periods are also 
allowed, 


No female may be employed in a shop or restaurant 
between 11 p.m. and 7 aem. except with permit from inspector, 
Where permit is given to employ women ina restaurant 

until 2 aem., employer must provide at his own expense. 


safe transport to worker's home any time after 12 . 
midnight, and a bonus of 30 cents per night must be (Paids 


iS 
QUEBEC | | @ : a 
No female may be employed in a factory between 
6 peme and 6 a em. unless longer hours sre permitted by the 
inspector in which case work is prohibited between 9 p.m. and 


6 smi. 


-_ 


7 ; & 
7 a - 


ve © be amee ‘ apiece? ove 9004 codiciaae 
es o 


‘ 


ae seni e 2 +4 mid. atten 744. Ve a)? i de=ges 7 Set 


: 59 32° se9 Gagos ses. 48 e208 coeoy Ba ,O0ATVE ‘38 
: . 
i 
' 
5 


a 


» OPOWNBS Ge oe8¢ (meg . , teat _o 
iw, Seba sa sage ieshaae evar 
aus ie sa7 i sa¢@6 8 itnée 


’ y wet? ae 


a 4 > . 
- oaP o 
1 : 
‘ 
; ae i 
* | " + ; ag eeped 
7 r 
on 
q @ 
; ' (648 
@ 16 
aa q » is 
Ld 2 
¢ 
t 7 rs > @ 2: % 6 oAc@ p 
2 7 ~ 
e i! pea ’ sy iaeqest 


eee A] 


Night Work {,+Cont'td 


When two day-shifts are worked, no woman may be. 


employed between 11 p.m, and 6 a.m, 5 Nets fer ae 


On March 23, 1940, factories producing war material 
were exempted by Order in Council (1257) from the séction 
of the Act which prohibits night-work by females, the: 
conditions to apply to be determined by the inspector 
for a period of six months efter which they are reviewed. 
Certain ee apply to all such SG 

Noveirt syeee 18 may be employed on a tee 
shift, i.e,, after 11 pem. on the Seshift system 
a or after 7 poem. on the 2-shift system; a meal- 
period of at least 30 minutes must be given on 
each shift; two rest~periods of 10 or 15 minutes ~ 
each must be allowed in each shift, Re tee 


} 
/ 


No female “may be employed in a shop between u1 “Dene 


and ie GoM nor after 10 pem,. on the day before Christmas, “yew 


voaaees Day and the a before Easter Shean 


-t 


No hates nay be capes an) a ‘beauty parlour on 


SASKATCHEWAN — 


No female may be employed after be 30 (PeM = oxeset with, 


permit, When licdeets hours are permitted By ‘the inspector, no. 


work may be done between 10 poms and 7 aoMe 
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Night Work (Cont'd 


In 1942, the Factories Act was auended to permit 
the Minister tc exempt any factory from the provisions 
limiting the hours of women and young persons and 
forbidding night-work by these classes, and certain 
others. 

Under this authority, some factories producing war 
material or food for the British Food Ministry have been 
allowed to employ women during the period between 6,30 
PeM. and 7 asm, but not for more than 48 hours in a week, 


Time for Meals 


BRITISH COLUMBIA 
Every female in a factory must be aR ON at least. 


one hour’ at noon 5 a meal. When hours longer than 8 in a 


pede - ae ates chi 


day are permitted ‘and work continues beyond a De Me, ‘not less 
than 45 minutes must be given for sag evening eheal between 


5 Dette and 8 DoMe 


MANITOBA 


one hour for a noon meal, and, if work is prolonged beyond — 


7 peme, 45 minutes must be allowed 


SS) PoMoa and 8 PoMy 
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Time for Meals Cont'd 


In shops and offices, every female must be allowed not 
266s then’ one hour for lunch, 
In hotels and restaurants, females and bell=boys must be 


allowed one half-hour for each meal. 


NEW BRUNSWICK | as 
No person may be employed for a spell of work 
excecding 6 hours without having an hour for food and rest, 
but, if there are whites of: 8 hours or LOSS.) Oo TULT ani Le may 


be worked without intermission. 


_ 


NOVA SCOTIA 


In a factory, employer must allow woman or girl not 


rade Sie 


less than one hour for a noon meal3; if employed after 7 DMs, 
not less than 45 minutes must be allowed between 5 pem, and 


8 pem. for an evening meal, 


ONTARIO Beets ee 


Every female in a factory, shop, bakeshop or restaur= 


ant must be allowed not less than one hour at noon for « meal, 


end in a factory where overtime is permitted and work continues 


beyond 7 pem., not less than 45 minutes must be allowed for an | 
ne 


evening meal between 5 pem. cnd 8 poem, . 
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Time for Meals (Cont'd) 


\ 


When there is a two-shift system for women on day~ 
work, not less than one hour must be allowed for a meal either 


between 10 a.m. and 12 m, or between 6 pem, and 8 p.m, 


e ) 


Where women are permitted to work on day and night 
shifts on war work, one half-hour may be allowed for a neal 


if two 15-minute resteperiods are also given, 


i 


QUEBEC 


In a factory, if the inspector so directs, every 
< fei n 


female must be allowed at least one hour at noon for a meal. 
If work is permitted to continue, under permit, after 6 Pele; 


at least 30 minutes must be given for an evening meal, 


Where there is a two-shift system for women on day~ 


x 


work, an hour must be allowed for a meal between 10 a.m. and 
ie Macao between 6 DPettseand 6ip.m, 


Where women erc employed on war work in'shifts, a- 


{ 2 
y 


period of at least 50 minutes must be allowed during each shift. 


for fv men ls \ ; - 


\ 


} Every pergon employed in e beauty perlour on the 


4 


Island of Montreal must be given one hour for a midday meal 


and an additional hour for an evening meal on Saturday. 
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Time for Meals (Conttd 


SASKATCHEWAN 


Fe 


In a factory, not less than one hour must be allowed 
et noon for ia meal; where longer hours: of work: are permitted 


by inspector and continued after 7 Deley NOG: Lees, tren 45 


minutes must be given between 95 Dems and & PeMe eee 


Rest Periods ¥ 


MANITOBA 


In fectories, shops and offices, cvery female must 
be allowed a rest-period of not less then 10 minutes during ~ 


ench 4-hour spell of work. . pee 


een y = 


‘NEW BRUNSWICK ae oe ’ ves 


en hour for food ond rest heey ir ‘there, are shifts of 8 hours 


ONTARIO SE cs Me ee 


~ , t “ \ 


e Where women ere employed on war work eS) shifts, 


15-minute rest-periods must be sllowed ie only 30 minutes” LE 


cllowed for luncho 
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-Rest Periods (Conttd) 


QUEBEC 


sat ‘s are Ps a 


Where women are employed on war work in Shifts, two. 


10 or 15-minute rest~periods must be allowed in each shift. 


Weekly Rest-day 


ALBERTA -_— : : , 
The Hours of work Act provides a weekly rest-day for. 


all employees except farm workers and domestic servants, unless: 


the Board of Industrial Relations orders otherwise, 


eee Board 


period of four weeks. 


MANITOBA . | kha bh caenms ies ee 


A weekly chee §. 


if possible te be given 


on Bpsisce railways, or in 


‘ 


corporation or of a school oe 


hotels and restaurents, / 


ieee i 


Exemptions; watchmen and janitors; telegraphers; 
persons not usually employed more thon 5 hours in a 
dey; managers and supervisory employeos; eR CER SST 
in an emergencye oe 
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Weekly Rest-day (Cont'd) 


NOVA SCOTIA 
Every employer in the mining, manufacturing and os 
- construction industries must allow his employees a weekly 


rest of 24 hours, whenever possible on Sunday. 


ONTARIO 


A weekly rest- ~day, Sunday if possible, must be given. 
work= Sy oar Le in hotels and restaurants in cities of 10 ,000 or coe 
mores 


Janitors, etc., end those employed fores hours or 
less in a day ere exempted. 


‘ 


QUEBEC Bouck 4g eee ae 


hour period. Where there is only one cook, the Ps 
may be replaced by two 12-hour periods. ‘Office: 


also have two 12-hour rest- epertede in a week. ee 
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Weekly Rest-day (Contta) 


orders, provided for a weekly rest of 24 hours or two 18-hour 


rest-periods, This provision was suspended as to war industries 


on June 1, 1940, and the suspending order has been renewed | 


from time to time, A similar provision in a special Minimum o 


Wage Order was suspended on November 27, 1940, 


SASKATCHEWAN | aie 3 


\ 


Persons employed in a city, or partly within a 


i 


city, are-entitled to a weekly rest-~day of 24 hours, wherever 


possible on Sunday. 


Minister of Municipal Affairs may grant exemption 
for not more than one year. Persons exempt: watchmen; 
janitors; managers; part-time employees usually working 
not more than 5 hours in a day; any class of employees 


‘in hotels, restaurants and cafés where there are two or | — 


less in the class, in which case they must be given 
"two half-days a week; employees hired because of an 
emergency which calis for immediate action; fire 
departments; pupil nursés, graduate nurses and others 
employed in a- technical capacity in caring for the sick 
inagehospival: estan sete hynny iat Ee eae inn 
apprenticeSs | Sarthe ee OR ca 


Holidays with Pay 


ALBERTA ‘ G t ee 
The Labour Welfare Act, 1943, authorizes Boerd of _ 


Industrial Relations to require eny employer to give his 
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Holidays with Pa Cont'd 


employees, after one year's employment, one week's holiday 
with pay or, for longer employment, up to two weeks. 
Board, on April 30, 1945, required coal-mine 
operators to give every employee two weekst holiday 
with pay at basic daily rate provided he had been 
enployed by one employer for at least 12 months and 
had not been absent from work more than 90 days, 
including Sundays and holidays, except through 
causes beyond his control. 
ONTARIO 
The Hours of Work and Vacations with Pay Act, 1944, 


stipulates that every employee in any business, trade or 


occupation, except farm workers and domestic servants, must be 


given at least one week's holiday with pay in every year of 
employment, subject to regulations made by the Board. 
By regulation, every employee granted a holiday 


is entitled to a minimum of 2% of his annual earnings 
as holiday paye 


SASKATCHEWAN 3 

The Annual Holidays with Pay act, 1944, provides fo: 

every employee, except one employed on a farm or in market 
gardening, or in a family business, a holiday of age rere 


after every year of employment. The worker may take this 
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Holidays with Pay (cont'd) ; ie des ; eee 
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holiday in one period or\in two periods of one week each 


and he may take the fortnight within 10 months after he 


, 


becomes entit 


tes to dt. He must be paid, for the holiday 
\ 


~ 


ixth of his total wage for the yeare 


period one~twenty~-s 
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wes Laws Governing Conditions of Work ie 


Health and Safety, General 


BRITISH COLUMBIA ; 


No person may be employed in a factory so that her: (7 
health is likely to be permanently injured. 


MANITOBA 0 a hae 


No factory may be kept so that the safety of any 


employee +8, endangered or the health of UY, person likely te ve 


permanently injured.- ie 


NOVA SCOTIA 


No person may be employed in a factary so that health 


L&s 


is likely to be permanently injured or safety likely to be 


endangered, i nape 


ONTARIO 


* . - SAS. 


. Boe 4p arate Ay 


No fact.ry, shop, restaurant or office ullding may 
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health of oe likely to be Es 


QUEBEC 


~ GF a | 


Jove Yo oon kelobde qainday a eee lhe 


deter 288 


— 


; 7 
Pi Atwutliod @GRrrea 
rs - 
var we vie = £3016 «6G yas One esa aff 
2% i fenshneewey 7 of ei ues “as not i? 
7 : 
; 
mike. c 
. ie 
wa " 4 ® bil _ 
. ; we: 
wat) ; : a9 merhA@ f oem l Wee - 
a ; - 
ol Qseqanegtee 
a 
: 7 i, 9Us _ 1 
rT 
® ' ' 
Me 
| > ee Leia 3 
a 4abae 
ms 
ra eeH 
; 
vy] 
> a 
7 
om égadot’. 
| Vv eitgved : 
m Re 
| . 
tae ” 
“ 


Health and Safet General (Cont'd 


SASKATCHEWAN pee Le, 
A factory may not be kept so that the safety of 
any employee is endangered or the health of any person tikel oe 


to be permanently injured. 


Machinery | . 


BRITISH COLUMBIA | , : oe 
No girl uncer 18 may clean any part of machinery 


while it is in motion. 


No female may clean such part of machinery as mill- 


gearing while it is in motion. 


No girl under 18 may work between the fixed and 
traversing part of any self-acting machine while the latter 


is in motion. 


NEW BRUNSWICK — | soa es See 


No person may clean such part of machinery as mill- 


‘gearing while it is in motion. eCReet ewe 


No woman or girl may work between fixed and travers 


ing part of any gelfe-acting machine whiie the latter ts in 


motion. 
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Machiner Conttd) . | 


NOVA SCOTIA: 


“N 


No woman may clean such part of machinery as 
mill-gearing while it is in motion. 


No girl under 18 may work between fixed and travers~ 


e - 


ing part of any self-acting machine while it is in motion. 


ONTARIO 


No woman may clean such. part of machinery as mill= 


gearing while it is in motion. _ | PRESS 


No wman may work between fixed an traversing pert os 


of any eee ee machine wits Pie) in motion. 
ee 


ae No woman may work at & machine ie first re= 


eh 


ee * 
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while it is in motion. aes | coe a 


No woman may perform any operation connected with 


+ “a H 
belting or other means of power-transmission. 
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Machiner Gont 'd 


SASKATCHEWAN 
No girl under 18 may clean any part of machinery 
while it is in motion. 


No female may clean stoh part of machinery as mille = 


gearing while it is in motion. 
No girl under 18 may work between the fixed and 
traversing part of a self-acting machine while the machine is 
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Sefety Clothing oes . a 
uf . 


ALBERTA 


Women working about machinery or beltingmust weer _ 


\ 


caps or net and not weer jewellery which may be caught. 


- tts te 


Board of Industriel Relations may prescribe safety 


le 


clothing or appliances for employeese 


L 


. BRITISH. COLUMBIA . te 
Women working about dengerous mechinery must wear 


oan 


i a aie 9 


or other protective covering for head, and coverall or slacks 


t 


and, if inspector directs, women may not wear jewellery, open- 


toed shoes or high heels during working hours. 
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Sefety Clothin Cont'd) 


NEW BRUNSWICK ae 


Women in a fectory must weor hair short or close 


to the head or in a cap or net, 


ONTARIO 
Women in a feetory must wear caps or suiteble head- 


covering.e 


QUEBEC . fica 


Fenales must De ee ae as directed by the 


We 


or tho material which they are handling. : ? 


SASKATCHEWAN Sei ue ee 


Young Sete and women in factories must weer hair ‘close 


aN ecto the head» or in a cap or net, 
i 
4 mechines or shafting or mete Eick being hendle de 
weight-Lifting : Weiaies ee 
ALBERTA 


é 


Bosrd of Industriol Relations ney prohibi it women 


‘ 


- lipting or carrying weights See: then proseribo a by Boerd. 
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Welght-Lifting (Cont'd) 


BRITISH COLUMBIA 
Women may not be required to lift more than 35 lbs. 
in the course of their regular work. 
No woman in a factory may do any overhead lifting 


or stacking, 


Seats 


ALBERTA 


In any employment, inspector may require employer to 
/ 
provide suitable chair or seat for every woman and employer 


must permit its use. 


BRITISH COLUMBIA Oe ee 


In a factory, if. inspector directs, seats with poole 


vt les 


rests must be provided for women. ok, ale Rocce 
In a shop, a suitable seat must be provided for every 


woman and she must be permitted to use it, 


MANITOBA 3 | ae 
In shops, seats must be provided for saleswomen in 
proportion of one to 4 employees and employer must permit their 
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Seats (Cont'd 


NEW BRUNSWICK : 

In a factory, employer must provide suitable chair 
for every woman and must allow her to use it when her work 
permits, Tenses: considers all or a substantial pro- 
portion of the work can be done while women are seated, employer 


must provide seats as directed by inspector, 


QUEBEC 


Employees in factories or shops whose occupations 
permit of their sitting down must be provided with seats with 


suitable backs, 


~~ 


Room for Msals 


ALBERTA 


In a factory or shop, inspector may prohibit the . 
eating of meals in room where ea manufacturing process is 
being carried on,and may direct provision of suitable room or. 


place for taking meclss 


BRITISH COLUMBIA 


Inspector may prohibit any young girl or woman from 


Saks 
a 2 


taking meals in room where & manufacturing process is being “ 
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Room for Meals (Cont'd) 


carried on; on written direction of inspector, employer must 


provide suitable room or place for meals, 


HANITOBA 
Inspector may prohibit the eating of meals in room 
where a manufacturing process is being carried on, and may 


direct provision of suitable dining-room. In factories or > 


shops where employees remain for lunch, suitable provision 


for dining and rest purposes must he made, 


ONTARIO 
In a factory or shop where 35 or more women are 


cee? or if the inspector so directs, a Anaieie. equipped 


room must be provided by the employer for meals, 


~- 3 


QUEBEC . pray 


Having regard to the number of enployees, the 


inspector may require employers to provide a suitable ‘place 


for taking meals and for cee clothes, 
Inspector may prohibit the eating of meals in room where 
work is carried on. es 
Employees must be Piven cae ma ies for warming their food 


and, in bad weather, must be given a sheltered place to eat ite 
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Room for Meals (Cont 'd} 


Tis | eee 
SASKATCHEWAN : | ae gen 


e If inspector so directs, employer may not allow 


te 


female to take meals in room where a4 manufacturing process 


is carried on, swig an 


If inspector so directs, employer nust provide 


suitable room or place for taking meals, 
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Dressing-Room or Rest-Room a e ee 


ALBERTA peo hee 
Board of Industrial Relations may require an_ 


employer to provide lockers for employees! clothing. 


‘BRITISH COLUMBIA a ia 


nee 


If inspector directs, wonents dressing-rooms with. 
individual lockers must be provided in factories, oa 


t : 2s 


NEW BRUNSWICK 


~ 


Employer must provide "rest-room facilities" 


satisfactory to Minister. 


ONTARIO 


Except where Chief Inspector gives written exempti 
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in factory, shop, bakeshop, restaurant 
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Dressin 
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more women are employed, -employer must provide a rest-room 


equipped with one or more cots or couches and chairs; where 


35 or more are employed or where inspector considers. it 


A \ 
necessary, employer must employ a welfare supervisor 
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3, Prohibited Employments, 


ALBERTA 
No girl or woman may be employed in any mine or about 
surface working except in clerical ae domestic work. 
No person under 21 may be employed in selling or 
serving beer in hotél, club or canteens. No woman may be 
employed in a hotel Ag SP. with permit, 
No girl under 18 may be employed in 4 Se ere or Ls s 
hotel erect t with written consent of her parent. 
No girl wader 18 may be employed in a billiard room 


+ 


or bowling-alley but, for duration) of war, ss cirri sover 16. and 


under 18 may, with parent's consent, be employed to set Up gt 


in a bowling~alley. 


Sites 


BRITISH COLUMBIA Brut ee 

No female may be pee tins st underground, in “any” coal. 
% = boty 
mine or in or about the surface workings oes a colliery except 
in clerical pe oennceiae work. Met e bs : ae a 
No female may be employed in or about any ‘metalliferous 

mine except in a technical, cienieal or “domestic capacity. 


No white woman (or Indian} may be employed in any ee Oe 


laundry, restaurant or Peas of amusement if such employment 


is considered undesirable by municipal or provineiel polices - 
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No woman or girl may be employed to  hendle, sell 


or serve bees in any licensed ‘pre emises. 


MANITOBA eo ee a ee ad 


No woman or girl may be employed underground in a 


mine but, during the war and for 6 months thereafter, the pro~_ 


vincial Director of Mines may, on conditions he lays down, 
permit women to be employed about the surface of a mine or in 
a SEE TEI workSe we 


No woman or girl may be employed to sell, orate or 
serve beer in any beer parlour, i ee ee 


NEW BRUNSWICK 


a minee edo sonnets: - 
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NOVA SCOTIA 


ONTARIO } a: bree ao 


’ No woman or girl may be employed in or about eny” 


mine except in a technical, clerical or domestic capacity. 


tiie te fee wy pane - 762. ane 
ediaege Medi ide wf 


; en 
La re 
7 — wey 
, 
a9 os .< 7 
a : : a 7 
4 = Yiys Wieth bbaslime 8O Cop I9) ap camer al 


som” &¢ ae» ) ‘ Oiijiavz © QU Ses 70m CAT 6@: we sud eaia 
“5 eA ganeis ) } ‘ (én oct tl, JH @aie orig taisoaty 
ws 
; eg 
j ry. 1. % s : 4 ‘EV ORNMG of CF BERG aigieg - . 


ey :40/e4UNlieges «@ 

r ; by ‘ ~~ ae oO mh ee oF 
1) ee 
nes The A as wt ta2be evade 


06 1%. » ese "i 


ao oa; ee »> an 


tL] 
s atla ‘a oN 


i e: 


49968 4000 


7 
> «ny - 
® i i. as a Ae owe uh as04 
é ine atu ' Aut qe Fo 


oils Vee 
Sepeule ; a ) gi 


ai byqooe@ sate 


After consultation with the Oxtario authorities, the 
Dominion Government, in view of the shortage of male 
workers, passed Orders in Council under the Wer Measures 
Act, permitting, under conditions laid down by the 
Minister of Labour after consulting the Ontario Minister 

~ Of Mines,’ which sere enforced by the Ontario Department y 
of Mines, women to be employed in certain departments 
of the surface operations or metallurgical works of the 
International Nickel Company, the Algoma Ore Properties rakes 
Ltd., and the Algoma Steel Corporation. The following Wt 
conditions apply; % NE ra 


No females may be employed in "hot sinter"operations, 


No girl under 18 may be employed. 


No female may work more than 8 hours in a day or more = .s' 
than 48 in a week except to chsenge shifts and where eae 
relief fails to report an extra 4 hours may be worked. 
In no case may a female work more than 60 hours in a 
weeke as 


-. At least 4 hour must be given for lunch and no shift 
may begin or end between LECLOCD emeeaids 7 pets Toe 

woman leaves the plant between those hours She must be 

given rarer ee to her DOME «. 


enployment. Se ees Cn UR Ue 18 Sea 


Dressing-rooms, rest-roonms, wash=rooms and toilets 
-properly equipped, with separete entrances. from those 
for men, must be provided. SRTRES BSS ACG UY ee ee ee 


Suitable lunch roons, Pao pernte, ‘fron the wosh ‘ond t6 ilet 
rooms, must be provided. cee : 


x 


If more than 12 women are on e shift, & qualified 
attendant must be employed and in any case there must: 


one from 11.15 peme — 7.56M,. ie ee 


A sufficient number of seats must be provided for — 
wonen when their work does not require them to stand, 
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Women, except in offices, must confine their hair. 
in a cap "and wear suitable safety clothing. 

NO woman may clean or oil any machinery when in so 
doing it is necessary to touck any moving pare 


Proper prophylactic measures against dermatitis Cae other 
oeepet ional diseases, especially tea poisoning, must ao 
haancdala\ , : 

No woman may be required to lift any burden the weight 
of which is sufficient to injure a normal a. 


No female may be dias goga | so that she is required to 


lodge in a “work~camp" of six or more persons, ee a permit 


has been obtained. patentee) 
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No person under 18 may be. See in serving beer. 


or wine at meals on premises where sale is authorized and no. 


No woman or girl ae be employed in the following 
occupations or pete ieamon es or any Fae "OF them: 


Abattoirs or where there is refuse Pron reabeeeates a 
acids, muriatic, nitric or sulphuric; arseni¢ (white); 
preparation of asphalt; benzine; crushing or filling 
barrels with cement; cleaning of iron, brass or:zine = 
with acids; crushing of lime, plaster or stone}; super~ 
visging dynamos; dynamite; making fertilizers; flaying 
of horses or other animals; gas; galvanizing iron; 
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Plating mirrors; boxing Paris Green; dyeing skins}; 
Smelting and rolling of palo y als brass, lead or Zinc; 
boiling tallow; dipping iron bars or wooden blocks 
in tar; white lead, Sau Sait 


No girl under 18 may be enployed in the following; — 
Boxing of baking-powder; 


Carpets (on a9 large Scale); 
Soldering of boxes in a canne 


and turning of Stones in cutl 
erystal; mechanical pounding of drugs; 
brass or horn; glue; running of hoists or 
Sawing or polishing marble; Mixing and dai 
of a match factory; oilcloth; storing or Manufacturing 
oils; handling and barreiling. oxide Of Irons Sorting and 
handling TaES; varnishing department of a rubber works; 
Sand~papering wood by machinery; working presses for 
Stamping Sheet-metal; Preparing and 8lossinge skins and 


leather; tinning Sheet~iron utensils ana wire; working. 
On edge-tool machines, ; et epee ae 


No woman may be employed to sell beer in 


~ 


a city or town (Lee., by the glass 


in a place where beer is sold 


to be consumed on premises.) — 


SASKATCHEWAN 


\ 


No female may be employed so that she is re 


quired 


é, restaurant 


$= 


to lodge or work in a hotel, boarding-house, caf 


or laundry, unless a licence has been 
(al 


obtained by the employer 
from the municipality, 
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No female may be employed in the sale, handling or 


Serving of beer in or about any licensed premises. No person 


é Oh coe at Sra eee ee Raat 
under 21 mayj sell, handle or serve beer in a canteen for _ wee 
soldiers, veterans or members of the Royal Canadian Mounted : 
Police. 


7 
: ae 
a: ei (G89, OF _ 


i } a8 i » cl eee el asi 
wry n 
‘ (es : {oar gf oe we 38 r 


) cle aod, iSdosas exetled 
f sestiot. |; 


- 25 «- 


4. Laws Governing Home~Work 


_ ALBERTA Raat | ee 
: / . is 5 pS eon 2 
Spc as person contracting for the manufacturé or - feted gs 


\ 


alteration outside a factory of any article of clothing or eared 
1 Meo ate | 
part of such article must keep a register of the names and oe eae 


addresses of the persons contracted with. The register is 


to be open to the factory inspector and a copy sent to him Sant 


-monthly. - 


inspector may enter and inspect premises, Ape 
not satisfactory, no further articles may be Lo there, nor 
pects which have been made there eae until, 2 oe is 


given by the Board of Health. 
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BRITISH COLUMBIA. 


sag 


|- Employer giving out, and home-worker taking, work 


a must EMSRS the purpose “and scope of the eter ies. 


Employer's permit may be issued only ie inspector te, 


‘ << 


SEE that the employer is likely ‘fo comply with mininun 3 


wege end hours of work laws. 


Home~worker'ts permit may ie. issued only in the 
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inspector is satisfied that. the hone=- “worker, RTO respect to, 
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~5,. Laws Concerning Employment before 
or or Child~birth 


; ; 
ALBERTA 
Board of Industrial Rot oe sons may prohibit 
the employment ofa pregnant. woman et night, and cae fore 
bid the employment on day~work of a woman for She weoks 


before end two months Sea delivery. 


BRITISH COLUMBIA 


' . ao ee 


A woman may not be é mloyed for: six weeks follow. 


ing eee ones AMS may ioove her work on producing a: 


4 _s 


medical certificate that hor confinenent will probably, toke ne 


place within Six weoks. A women MUSG sd i. she is nursing ee 


aoe child, be allowed half an hour twice a. day during 


working hours for this purpose, 
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